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March 2024 
 
 
Dear Applicant 
 
Thank you for your interest in this leadership opportunity at Imberhorne School. We are seeking an 
ambitious, creative and committed Leader of Learning for Technology to join us from the start of 
the Autumn Term 2024. I am delighted that you are considering this important role, and hope that 
the information in this pack will encourage you to apply. 
 
Our vision is for all students to be caring, confident, reflective and resilient individuals with a thirst 
for learning, knowledge and discovery which lasts throughout their lives. We will enable all young 
people, regardless of background, to achieve the highest possible standards of academic 
excellence, personal conduct and responsibility, whilst they enjoy an enriching and fulfilling 
preparation for life in the modern world. 
 
Our school is founded on the values of compassion, achievement, respect and endeavour. Staff 
here are completely committed to ‘going the extra mile’ for our students and for each other. 
Students are an absolute pleasure to teach and a credit to their families. They make the 
atmosphere caring and warm. Both parents and students are overwhelmingly positive about the 
school. We work hard to develop these relationships and we value the way parents engage with 
us. We are looking for someone who shares the same values and ethos. 
 
The school is currently based on two sites just over 1.5 miles apart. Our Lower School is based in 
the former East Grinstead County Grammar School on Windmill Lane and caters for students in 
Years 7-9. Students in Key Stage 4 and in our large Sixth Form are educated at the site of the 
former Imberhorne County Secondary School in Imberhorne Lane.  
 
The school has a strong academic record in both Key Stage 4 and the Sixth Form. Numbers taking 
examinations in Technology subjects in recent years have been encouraging. We are rightly 
proud of our offer in Technology to date and we aspire to build on these successes.  We therefore 
seek to appoint a Leader of Learning who has a passion for teaching, a commitment to 
developing the knowledge and skills of young people and the personal drive to ensure that our 
offer in Technology is relevant, engaging and highly attractive to students and our wider 
community. In return, we will provide you with the professional development opportunities you 
are looking for to support you in whatever stage you have reached in your career. 
 
Please find attached an Application Form, some details about the Technology team and a job 
description for this post. Further information such as the school prospectus is available on the 
school website at www.imberhorne.co.uk 
 
I hope that we have provided the information you need as you consider your application. Please 
do not hesitate to contact me via my PA (Angela Nicholls - details below) if you want to discuss 
the post further.   
 
 
 
 

http://www.imberhorne.co.uk/
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Completed application forms should be returned to Mrs Angela Nicholls either by post or by email 
to anicholls@imberhorne.co.uk   The deadline for all applications is 9.00am on Wednesday 20th 
March. 
 
Yours faithfully 

 
 
Lee Walker 
Headteacher 
 
 
 
All recruitment is undertaken in accordance with Safer Recruitment requirements. As part of our due diligence, we can 
only accept a curriculum vitae (CV) alongside a full application form. In accordance with the latest guidance, we may 
also conduct on-line searches as part of our recruitment process. The stated aim of this approach is that it may help to 
identify any incidents or issues that have happened, and are publicly available on-line, and we may want to explore with 
individual applicants at the interview.  
 
Please note that this post is classified as having substantial access to children, and appointment is subject to an 
enhanced police check of previous criminal convictions (DBS). Applicants are required, before appointment, to disclose 
any conviction, caution or binding-over including ‘spent convictions’ under the Rehabilitation of Offenders Act 1974 
(Exemptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal 
background will not necessarily debar individuals from employment – this will depend upon the nature of the offence(s) 
and when they occurred. 
 

mailto:anicholls@imberhorne.co.uk


DESIGN AND TECHNOLOGY DEPARTMENT 

Introduction 

The Technology Department has developed rapidly over the last few years. It is a large and 
diverse department that covers the teaching of Product Design, Resistant Materials, Electronics, 
Textiles and Food Preparation & Nutrition.   It is made up of a strong and committed team of 
teachers who plan activities collaboratively.  

Academic performance has remained consistently strong over the last three years. 

Staff and Accommodation 

The department is made up of seven Technology teachers, many of whom have considerable 
experience and expertise. Teachers have high expectations, and work well together to create an 
atmosphere in which all students can fulfil their potential. We have a wonderful team of two 
dedicated Food Technicians and one DT Technician. 

The department currently has a Key Stage 3 Lead and a Key Stage 4 Lead with an overall Leader 
of Learning. The Leader of Learning has an overview of all subjects taught within the department, 
departmental CPD, academic planning, student progress and the development of teaching and 
learning. 

Members of staff teach across the age and ability range. There are specialist teaching spaces on 
both sites, this includes three dedicated and well-equipped Food rooms, two Textiles rooms and 
four workshops that contain a range of specialist equipment.  There is also a design studio and a 
dedicated computing suite, along with laser cutters and 3D printers at both sites. 

Curriculum 

In Key Stage 3 students follow a carousel that involves them covering all of the specialist 
Technology areas on a rolling programme of lessons.  This happens across Y7 – Y9, students spend 
a concentrated period in each area before moving on to the next specialism.  We believe this 
approach enables students to make appropriate decisions about options in Key Stage 4. 

In Key Stage 4 we offer Textiles, Food, Resistant Materials, Product Design and Electronics as GCSE 
options in Technology.  Students study their optional subjects for five periods a fortnight (on a 50-
period timetable), take up in Technology remains strong. 

In Key Stage 5 we offer A Level Textiles, WJEC Food Science and Nutrition, Electronics and A Level 
Product Design (New for the next academic year). 

Extra-curricular commitments and CPD 

Most teachers offer extra support to exam classes in after-school sessions. While this is voluntary, 
the sessions are widely supported in the department. The department also runs trips and various in 
school, DT and Food activities. 

CPD opportunities are extensive for members of the department, with teachers participating in 
departmental and whole school CPD throughout the year to enhance their professional 
development.  

  



Information about

Imberhorne is a successful, happy school where 
staff are committed to fully developing the potential 
of all students. I am proud of the outstanding 
achievements of students across the school and 
am equally proud of what hard-working, respectful 
and compassionate individuals they are as well. 
Our excellent academic record along with the great 
emphasis we place on personal development creates 
a thriving and vibrant school community.
We are continually looking to the future as we 
endeavour to prepare our students for life in the 21st 
century. We are committed to pursuing academic 
excellence whilst also very aware of the importance 
of interpersonal skills that are so highly valued in 
the workplace. We want to give our students an 
appetite for life and a love of learning, seeking to 
provide the conditions that will foster the confidence 
and enjoyment we think are a necessary part of their 
educational journey.

Academic Achievement
In 2023 results in the Sixth Form continued to build 
on a strong upward trajectory established in 
previous years.  Results were as follows:

• 34% of A level grades at A/A*
• 55% of A level grades at A*-B
• 82% of A level grades at A*-C

We are very proud of our students and believe that 
these results reflect very well on the culture and ethos 
in the Sixth Form.  

Progress in the Sixth Form is strong. We use ALPs as 
our measure of progress and have seen year on year 
increases. 

We have a large Sixth Form which is predominantly 
focussed on A level programmes of study, our 
academic curriculum is supported by a range of 
applied and vocational qualifications.  We run 35 
different courses in the Sixth Form along with two 
‘level 2’ courses for those that have not met our  
A level (or equivalent) entry requirement.

In Key Stage 4 strong academic performance in the 
core subjects of Mathematics, English and Science 
is complemented by high levels of attainment in all 
other areas of the curriculum. We are proud of our 
academic traditions but also keenly aware that we 
must meet the needs of all our learners.  
Performance in summer 2023 was as follows:
• 78% of all grades were grade 4 or higher (4+)
• 58% of all grades were 5+
• 23% of grades were 7+
• Over 10% of all grades were grade 8 or 9
(or vocational equivalent), reflecting the strong 
academic profile of the Year group

We offer a broad curriculum for our students which 
we believe provides appropriate levels of challenge 
and support.  Subjects overwhelmingly follow GCSE 
programmes of study, we encourage the majority of 
students to study a modern foreign language and also 
have significant numbers choosing to study individual 
sciences.  We are proud of our successes but aspire 
to do even better for our students setting ourselves 
challenging targets to achieve.

Professional Development
We believe that a commitment to professional 
development is central to our identity as teachers.  
Our expectation is that all staff continually strive 
to improve their practice and do this through a 
sustained focus on aspects of pedagogy.  This is 
best supported through collaboration with others. 
Engaging in paired planning and peer observation 
encourages productive critical reflection.
Most of our professional development takes place 
after school on Mondays.  We provide cross-
curricular forums, opportunities for departmental 
planning and development as well as more bespoke 
programmes to meet individual needs.  Cross 
curricular groups are facilitated by fellow teachers.

Imberhorne School



Culture and Ethos
We believe the school is a caring community and 
seek to place the strong relationships that exist 
between students and staff at the heart of the school.  
The school has a well-developed pastoral system 
and we pride ourselves on the level of personal care 
we provide for all our students. Heads of Year and 
Pastoral Support Assistants exist in all Key Stages 
(from Year 7 to Year 13). They are often the first point 
of contact for parents when making enquiries about
social or academic issues. The pastoral teams are 
supported by form staff who provide a daily point of 
contact for students. A key factor in the character 
of the school comes from the split site we inhabit.  
Students start Year 7 at our Windmill Lane site which 
also houses students in Year 8 and Year 9. This site 
has a particularly friendly and intimate feel to it and
serves our younger students well, combining the 
challenge of a secondary curriculum with a strong 
sense of nurturing and support. At the end of Year 9 
students then transfer to our Imberhorne Lane site 
marking the transition into Key Stage 4 and the study 
of examined courses. Whilst we retain the caring 
and supportive philosophy established at Windmill 
Lane, students also develop a more academic focus 
accompanied by a greater level of challenge and 
heightened expectations.

The arts have a very high profile in the school, 
numerous events and activities occur throughout the 
year providing students with wonderful opportunities 
to sing, dance, perform, act and exhibit. Sports 
have an equally high profile; we are proud of our 
very many achievements reflected in the numerous 
tournaments and competitions our students 
participate in at local and national level. The Duke 
of Edinburgh Award is thriving in the school with 
significant numbers of students participating in the 

scheme, starting in Key Stage 4 and leading on into 
the Sixth Form. All of these opportunities enrich the 
school community but critically help the students 
learn how to express themselves, work with and 
support others, show responsibility and become 
increasingly self-assured members of our community.

Collaboration and Partnerships

We believe in the value of partnerships and 
collaborative practice.  Being outward looking and 
engaging in shared activities with other teachers and 
other schools is important to us.
We have established close working relationships 
with the East Grinstead primary schools, particularly 
those that tend to feed into Imberhorne. Well 
established joint literacy and numeracy projects run 
prior to transition facilitated by staff and students at 
Imberhorne.
We encourage staff to join local subject networks.  
We are part of a teaching school alliance and 
participate in many of their network meetings.  In 
addition to this we work closely with three other local 
maintained secondary schools, in a soft Federation, 
sharing opportunities for CPD and working as critical 
friends for each other.  

Lee Walker
Headteacher



 
 
Post Title: Leader of Learning - Technology                                        Salary: MPS/UPS + TLR1a 
 

Responsible to: Member of the leadership team and the Headteacher 
 

Leading and Managing:  Subject Team  
 

Summary: 
The purpose of the Leader of Learning is to inspire and develop departmental colleagues and all students 
in Technology, leading them to explore and value lifelong learning of the subject. The Leader of Learning 
should ensure that Technology is at the heart of our offer, and that we provide an appropriately broad, 
balanced and differentiated curriculum for students to maximise progress and attainment. He/she is 
accountable for student progress and development within Technology, the development of pedagogy 
and a culture of collaboration between subject staff.  
 
Strategic direction and development 
 
1. To provide strategic vision for the department that helps meet school priorities and departmental 

needs, sharing and communicating the vision with enthusiasm for improvement and change. 
2. To display a developing professional knowledge base, keeping up to date with national 

developments and requirements in Technology. 
3. To work with colleagues to formulate aims, objectives and strategic plans for the department which 

have coherence and relevance to the needs of students and the school. 
4. To support, facilitate and monitor the progress of the subject action plan. 

 
Leading and managing staff 
 
1. To assist in the recruitment of new staff and their induction. 
2. To secure, maintain and integrate the collaborative effort of the subject staff so that involvement, 

commitment and team spirit are promoted. 
3. To offer support and advice to members of the department and promote their engagement in 

professional development opportunities. 
4. To review the structure of the team and allocation of responsibilities, ensuring effective deployment of 

staff and allocation of resources. 
5. To lead the implementation of the appraisal process within the Technology team, seeking approriate 

support from other senior staff and the SLT line manager. 
 
Teaching and Learning 
 
1. To inspire students through a rich and varied curriculum, facilitating student development through 

challenge and leadership opportunities. 
2. To oversee the implementation and evaluation of an ambitious and enriching extra-curricular offer in 

Technology at Imberhorne School. 
3. To ensure students experience a progression of knowledge, skills and understanding through medium 

and long term planning of appropriate schemes of work. 
4. To evaluate the impact and effectiveness of teaching on student learning and progress through a 

process of self-review. 

 

IMBERHORNE SCHOOL- Leader of Learning (Technology) 



Additional notes 
 

Strategic direction and development 
 

1 

• Have a clear vision for learning in the subject – what, ideally, will learning in lessons and extra-
curricular Technology look like for students, staff and our wider community? 

• Explicitly discuss the vision, engaging teachers’ enthusiasm and interests. 
• Try to create a climate for change and experimentation. 

2 

• Keep up to date with and respond to examination specification and national curriculum 
changes, identifying the key implications for subject development. 

• Lead the development of effective subject links with partner schools (including the Mid Sussex 
Federation), feeder primaries, higher education establishments and other relevant external 
bodies. 

• Keep abreast of current developments in the teaching of the subject through, for example, 
membership of professional bodies, websites and journals. 

3 

• Use information collected from self-review, dialogue with colleagues and whole school 
priorities to form a three-year plan for development which identifies clear targets, time-scales 
and success criteria. 

• The plan should be regularly revisited by the team and adjusted and shared with other key 
stakeholders e.g. governors. 

4 

• Ensure teaching team meetings are well planned and led. Such meetings should be focussed 
on developing teaching and learning, students’ progress and attainment. 

• Effectively manage and organise learning resources, including the strategic allocation of 
capitation. 

 
Leading and managing staff 
 

1 
• Consider the skills and knowledge of the existing team. How will a new staff member 

complement these?  
• Ensure that any new staff have a mentor and subject specific induction program 

2 
• Establish a culture of teamwork through departmental systems and structures 
• Create formal and informal opportunities for dialogue 
• Know staff strengths and interests 

3 

• Create opportunities for team members to lead 
• Act as a role model and coach  
• Encourage participation in both subject and whole school CPD. 
• Reflect upon the leadership structure of the department. Can roles be rotated to provide 

new opportunities and use expertise more effectively? What responsibilities can be 
distributed on a developmental basis? 

• Consider how teachers are deployed across the key stages and groups of students to facilitate 
their development 

• Act as a reviewer for identified staff members seeking additional support from other senior staff 
as necessary (particularly for staff with responsibilities outside of the subject area) 

• Ensure that appraisal arrangements are effectively carried out by other team leaders in the 
department 

• Where appropriate and agreed, contribute to the appraisal of staff by suggesting routes for 
development. 

 
 
 
 
 
 



Teaching and learning 
 

1 

• Provide opportunities for collaboration and joint planning to establish high expectations, 
common standards of classroom practice and develop the effectiveness of teaching and 
learning styles 

• Ensure colleagues create a stimulating and safe learning environment 
• Ensure lessons address the needs of all students and groups of students. 
• Initiate and organise extra-curricular enhancement activities related to the subject 

2 

• Review the curriculum provided for students. Does the choice of GCSE syllabus (or alternative 
qualification) offer the best option?   

• Review the current extra-curricular provision. Consider how the current offer can be enhanced 
so that an enriching, ambitious and enjoyable programme of extra-curricular opportunities is 
in place throughout each academic year. 

• Engage all subject staff in the creation, consistent implementation and improvement of 
schemes of work 

• Ensure the development of students’ literacy, numeracy and ICT skills through the subject 
• Ensure assessment methods aid student progress, both in lessons and when working 

independently. Classroom AFL techniques, formative marking, summative assessments and 
record keeping should be implemented consistently by teachers.   

• Support staff in implementing the school behaviour policy so that effective learning can take 
place 

3 
• Use the structure for self–review to employ a variety of methods to monitor and evaluate 

teaching and learning including assessment and feedback 
• Use data effectively to assess student progress and employ appropriate intervention strategies 
• Understand how subject outcomes contribute to school accountability measures. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



Person Specification – Leader of Learning (Technology) 
Qualities Requirements 
Qualifications and experience 
Qualified to degree level or above in Technology or closely related subject(s) 
 
Qualified to teach in UK 
 
Significant experience of successful teaching and the raising of attainment in 
a secondary school 
 
Ability to teach across a range of Technology subjects. 
 
Evidence of engagement with CPD relevant to the role 
 
Experience of leadership of a department or providing support for leadership 
of a department 

Essential 
 
Essential 
 
Essential 
 
 
Desirable 
 
Desirable 
 
Desirable 

Knowledge, skills and attributes 
Fully aligned with our school vision and values 
 
Evidence of sustained impact in the classroom 
 
Secure knowledge of the characteristics of effective learning and teaching 
 
Good understanding of what makes an effective 11-18 curriculum in 
Technology 
 
Good understanding and knowledge of current exam specifications for the  
subject area 
 
Experience of developing and evaluating assessment strategies 
 
Able to demonstrate a clear vision for the development of Technology at 
Imberhorne School 
 
Ability to use data to effectively analyse and evaluate departmental 
performance 
 
Ability to plan and deliver clear strategies for improvement 
 
Evidence of leading and developing innovative ideas and implementing new 
concepts  
 
Experience as a marker working for an exam board 
 
Good track record of delivering effective CPD for colleagues 

Essential 
 
Essential 
 
Essential 
 
Essential 
 
 
Essential 
 
 
Essential 
 
Essential 
 
 
Desirable 
 
 
Desirable 
 
Desirable 
 
 
Desirable 
 
Desirable 

Personal qualities 
Desire and drive to work effectively to achieve professional goals with an 
ability to use own initiative as appropriate. 
 
A positive role model demonstrating a ‘can do’ attitude and a determination 
to succeed with energy and enthusiasm 
 
Excellent interpersonal and communication skills 

Essential 
 
 
Essential 
 
 
Essential 



 
Actively seeks out and makes use of professional development opportunities 
 
Excellent organisational skills with an ability to plan and organise time 
effectively 
 
Ability to build and maintain excellent working relationships with students, 
staff and parents. 
 

 
Essential 
 
Essential 
 
 
Essential 
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